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Separate Paging is given to this Part in order tlinf it may be filed as a 

separate compilation 


FtfTFT JtWTT 
TtftpjFRT 

af 4 nf, ioro 

in fit. fa sos (it) .—fpt fat ( "fw stf fwFt faTW fafawf Tt vfaf Trfa farr «pt ®irf) ffanr, lsas ft 

FPT7 trprr, ^TFT Trftrf^rW, 1054 ( 1953 *FT 29 ) F?t ETTT 44 Fit TTETPT (l) # STfaTTW 7 , FTFT t< FTfanr farRFT 

trftm^rT vr. ft. ft. fir. 531 (*r) Fifaur 3 nf, less % fff, % wh, imransT, nw 2 , «sfs 3 , FFFfc (i) nTrfar 
3 ifa 1933 if h ftP i h 1w w «rr faFir F faR% 13 ^ 1^1 irerffar ftt ttftfft «ff, 22 1933 

trr#t ft fftt TTtft ftt ^ ; 

sftr -JFT rppra 9 ^T, 1938 Tt 3FTFT FT ^PTO FFT faFT FFT ®TT ; 

^^ft t ptt t if wr ff> fft gp stfStt ft ^jiffT tt fwrr w Pimi £ i 

ITT, m OTrtF TPTFF , "TFT FTfafaFF Fit trPT 19 4\ TT9TFT (2) FT FIT (a - ) FI FTF’ faST, FWPT ( 1 ) ST7T FFTT Tll¥wf 

TF sfatF FFfa ^TT vflr <FTF fai (FTFFT yin ffajFF FFT faFTF ftfaFFt Tt vfaf Flfa FFT Tit W?f) ffanT, 1971 H TI^T FFT ^ FTF' 
^pjTTT faj uiFi % TF Fit iTnj f/fa fr, TFT FFTT % faF1F FlfaTfa S' fa flfaj ifa ’TfaTF’F' ?T Frfa friFT FFI rf FT Fvfa FT i'll4 ftiFT 
jpTT it, PlHP'-lfa F PlFTt FFlHt t, FPrfa; ’— 

] jYfftfT FTF sflr STTW ;—( l) TF pTFFt TIT iffsFT FTT TFT Fti ( <i 7 "t)K iTTT PppF ’FFT PtFiH PKFFfit qSt TI^T 

?PTT Fit TFT ) f=m, 1983 S’ I 

( 2 ) ^ ITTO if FFFTFt *Ft FlfbT Fit IFfT tiffi I 
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2 m (ft rut if, or ftt fft Raft ft sprrt nftfatR r eft — 

(1>) "jifMl'nn" *1 rh NrI-tir, i>i,,j( km, or "> ) Rfftr-r ,■ , 

(w) RTfEm^r'' ft .— 

( 1) S’TT RTfwFT, ftt ifft RT RT, fftRftt trEtWl TOW HP 11 ! R^RT ft Pw\fftr -TP ft E|ir Rsm > ri 

( 2 ) RftT rtRitpV, frmft irfftTpr ftt fftRfftr lift rt rp ftr ft Etrti t? rrrrr up«i Tmr ft rEpIr g , 

(r) "fttft” fr, sriftPupr ftr srm 4 % srato trtPtr rtr ftti srffttR ft; 

(it) "rtttt'' fr, ft^ftr rtstp rrWt I; 

(s’-) "srfsrnV’ fr, *rtft sr rEtr rt srfwfftRR ftr am 9 % strir r^rp tpt fftpr ftrt tpr afarm srfviftT ft tflp 

taft arsor tt sftf Put Trfftrm ftr affafftR ft ftt fti ftr hup farr rrt ft , 

('r) "ftra” fr *mrn frrftr ftr Raj rr Pm uV h^ r: fmf ft rrt rP-riNw rtr srfm ft ; 

(w) "RRTJRT” fr, hr fwff fr RPR STflRT srfftftR ft: 

3. RPJ Kl m 1 '—R fftRR V 1 ft: RT5TT 1 ft fftfftfTiT RRT ftt RTR ftft i 

4. ftRRRK ftlr ItftrTft :— 1 3TR RT SR ftTnRH rtRJRsft ft PPR 4 ft fw RRT £ I RIEl Rftf fftiT inft RTR SRfftTRI ft. ffta 

ftV waft Errr ft srTOrrPTO ftfftrr ft: map rt -tuff fan; ptr ft, ^jwi twIrir ft ftftf ftt tnjaftr ft; ppr s fr fftfftfrro ft i 

5 . vpff ftt Tafft ■—rt ft ftftfar aftf ftr R3ff ftk ftaftR nw wi f jrrftt ftr spffftf ft; ipr n rV 12 fr frftfrp: ft 1 

fi RTR '-'-P'FT RT RT Rfftf RRf ft: faR WT SPR RR’T STprVPT STT^ RtRT T? ?pfr RT Uppt ft TO*VT li ft PrffttVR ft I 
7. PnfRTft :—RT aRpTR,— 

(r;) fftwft ftft »RfftR ft, fftRRT Rfft RT Emsft Rftf RfrfftR ft, fRRT7[ fRRt ft, RT 
(<r) fVrft tiRft Rpr rt tnftr q^ft ft TftfftR fttft 5 ^ Prftr ^rf-fR ft fftrtp fftRT ft 
m qftf ft fftftr ftV rt R 7 fftqfftr rt rw Rift irwr. 

RP5 Rfft ftRfftr rFRTT RT RJ RRIOTR ftf ’jURT ft fft ftirT fftm? ^ *RpfR rfp fftsTC ft !PR RSTP fr WPT PpR FrPt ft 

Trftftr ir^R ft tflT fhrr spft ft Pht u»r srrap- ft ftr rr fftftr *Rfftr ftr hr Pm ft rrrr ft to ft Rftftr 1 

S. TTPOT ftV tpj fjRrqft •—IRR Rftf R^ fftrjfftr, RPR RTnT J-PT HTpf-jfip,- qr '4 PI Eft ft fRRt J1RR RT sf ftr TTRtr fftir 

■srrft ft fftft RRfsiTR wTfiP'f ftV tpr gframr ft rrir m jr ftifr 1 

9. WftfRfR RRTRRR ■—^RftR rRfftr ft, TTRR RT RT Rlft'RP’ RSR RPft RRR, (rRI WR Rlfftwft JTTT TTTft RpftRRT RRTT- 
RR SrffiSTR ffftTT I 

10 RprcfaTT ft TTRfR .—1ft fftRRt ft Rfflft, RTEfV R# STft RT sfrafft JPT PrRT RR Rr ffti|fsR jJW RRiS: iRpiR, nq^r fi,R. 

fftr fftrjfftr ftr rr ftrfkr ft ftpiftr ^ft fftrjiftR arfimf sm TRftf Rfftrwr ftr rrN rt Rrm ?)TftT ftlfftR fftRT hrt £ m rr rt 
rT rr ftt Nsfft ft Pi", r rT T Rrirr r 7 fprr: 

RRR fftRfftT Rrftrsrft ftft Rpff ft, ftT .ftlRTS fft.rr ijrTnft REfttrUT Wftfft ftT -3R Tlftfe RT RRElRt ft fftlT, ft RR ^ RRi^ 
RTT RftRT I 

11. ftrr ftt rt rErTstt wrEt ftr rrtPr — (1) fftRfftT Rffwifr, Rrtfr vtftf jpt fftftr ‘tr r^ fftjRR irfwrft ftr rrt rrtrt 

rp RftRr rt sffirfft am fRjfftr feit RlftRTft ftr, fftRT rkr rrtr, RfrftwT ftr «rrfti ft r'ipr rt rrtPr rt rt q 1 ftftr.Tr ftr ippf 

Rt WRpJ ft, m RT RT RTRTRfftR RP RftRT, Elft R^ RRT STufft R RPR RP T^T RT I RpR PR RT RT PRRT RK WRTDT 
RRTrjTRRT Rift RTRT RPIT ft I 

( 2 ) Rfft Rfftftwr ftr RRftr ft tWt prpt snft cffr st r rm rrtrirrt rtr Rift ft ftr fftriftr qrfftRrft, RRnrmfttqr rriPrEt 

RfffttdTT ftr fftfftT VIfrr ft RRTTO HIH RT R ft -flirT ftt Rrif Rt Vlfft ft tTpR RT PRR; r J rI ftlR RT M^-rTR, RtR'TT R^RT fft Rjj 4 

RRrY RfpfRTT WRfft RRTRHRR RR ft rt ft ft | 

12. ftRR RRRT .—ftfR RRtft RV ftTrlft^fft RTRT iftr nfftTTfTRl ftt ftRT ftT SPq IftT 4 rT ftlftf +RT fft HR wfBrfRRR ft ItftfR 
1RTTT RR RftRR fftlftf ft WRtR RRR-RRl Rp fft%R ftt TTR I 

13 ftTT ftt WRT Wl :—PRT RTt RT farjfftf ^rlftRTff ftT Rft fRRRT RT TWT, fftRft fft" 7R fftRRT ft fttf SWT RftT fftRr 

Rrt #, ftRT ftr tpr rt Tift Ifftfr, ftr r-rrr rptp ftr ftrr ft rtortr rrr ft Trfftrrftftf ftr rtr; iftftr % i 
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kr t m Rfr 
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•(T’T ft+l'FT fnTIl t' 

1*(1988) — 

4500-1511- 


wfffWTT 5 0 

?rt *fr£r wf fer jtm ^ 


% 

5 700* 


TT TTR 
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'ifkk'T 






fWT'JIT 






wart; i 


















TTtfl wf ftk ^ *rFT *Tfa=pft % fW rfffVW TfFr *ft& VRff fcfr Tk TFT «T [kW t *T fan rrf^fTSflT k nrfa jjfa T |f pr 

wnn#rnt faforr to v> sWot ^-mr sfrenr 


s^rfaFn k Tnr it ttpj $rfr m 

_£_ _ __ _^_ 10 

1. fkft ♦urqainn f^rfwrvW fattH $fa *t fell t TfF ?T TR ( TTH ^ff f^, ^ 

2. skw'T'k ♦’flT'TCTIO 'IT 1 ! flf 1 0 W•FT 1H'*R I «(T% ezrfapiJrt ip 

fdOF'Ji i,—%nf 3 Tt( tFW griftr nwrftijfi k tut *i 
5 TfirfHr % fVknw 7 forfipr vr orr 
wrcfr| i 

ftm 2.—kjkr *rfafT % Htt- 

f[ r nr TnjFjf^FT Tnfkr wk ^Fp^rr wm-fa- 
TT «F WTilWr TT ?®TT *f TT W^TT k 
k wit | 3iT *ttjt %fwr T 7 WT 
ofo ['i Til * ro it fai fa", mvpii'i 
fMwfr k vrkr % ftrr skfarr *P[w 
m% w 'T^rat ti wwrfkTf % wit 
*t wtot ^ T?t tptfrt ^ 11 


vifff rT 'Tak/’nff kt gkri tt sffafcr skt jit sfa%lki whwji 
irn w krf*r?r 'i?fw am wr rr TTk ftfrkl «fr siftromT 

11 

Ttsrfa pn, fkk t k *rak tt ifnrt wf jpt 


r«nJnwFTir 3 ttt wf ^ tbit if t qfajrr fJi^k 
srak/FTkkjfro/J^riTiF’iJ-iir fan tw^ii 

12 

jfnrfa am • 

’mufink nk: tr fwrenrri ( tht 3 uoo-souu 

f; % TOP T), fJF^k aTT kfl faq-. 

fw wr tt ft i qr sttt tri kt % fkft wfemR ip TJmsff 
^ ^k tfr mt *T Tks jttttc Pkw =su^ {^fft nk: wrw 
nT>r TTfs^r^r ( <tht 3du<f45iio j; hi wdun ifj, fsn^w 
iniir VT 10^ TO*|i 
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iffeR Tfrftqfeqt R SRT STnflR '% RURR foRI 

Rl l CM 

13 14 

1. Rftm/SFTT Rf^, RrfjRR RRFPT 

2. ffapTCT RfiTT, RTlwr RUTRR 

3. WHI fli ’RR »fr$ 

4. *ITR Rf* # yfaffl RT ^ RXFT 

[RT. R. Rt-12013 (.()/«5— C RTR- V] 

gR. w r . fitRTnrR, Rtpa rNr 

MINISTRY OF COMMERCE 
NOTIFICATION 
New Delhi, the 4th May, 1989 

G.S.R. 505 (E) : —Whoreas a diaft of the Tea Board (Recruitment aiid Conditions of Scivice 
of Director of Tea Development appointed by Government) Rules, 1988 was published, as required by 
sub-section (1) of section 49 of the Tea Act, 1953 (29 of 1953), in the Gazette of India Extraordinary, Par v 
II, Section 3, Sub-section (i), dated the 3rd May, 1988, with notification of the Government of India in the 
Ministry of Commerce No. G.S.R. 531 (E) dated 3rd May, 1988, inviting objections or suggestions from all 
persons likely to be affected thereby, till the 22nd July 1988; 

And whereas the said Gazette was made available to the public on the 9th June, 1988; 

And whereas objections or suggestions received from the public so far have been considered by the 
Central Government; 

Now, therefore, in exercise of the powers conferred by sub-section (1), read with clause (d) 
of sub-section (2) of section 49, of the said Act, and in supersession of the Tea Board (Recruitment and 
Condition of Service of Officers appointed by Government) Rules, 1971 in their application to the post of 
Director of Tea Development, except as respects things done or omitted to be done before such supersession, 
the Central Government hereby makes the following rules, namely : — 

1. Short title and commencement : —(1) These rules may be called the lea Board (Recruitnmil 
and Conditions of Service of Director of Tea Development appointed by Government) Rules, 1988. 

(2) They shall come into force on the date of their publication in the Official Gazette. 

2. In these rules, unless the context otherwise requires : — 

(a) ‘Act’ means the Tea Act, 1953 (29 of 1953) ; 

(b) ‘appointing authority’ means : — 

(i) the authority empowered to make appointments to the post which the officer for the time 
being holds; or 

(ii) the authority which appointed the officer to the post which he for the time being holds; 

(c) ‘Board’ means the Tea Board established under section 4 of the Act; 

(d) ‘Government’ means the Central Government; 

(e) ‘Officer’ means the Secretary to the Board or any other officer appointed by the Govern 
ment under section 9 of the Act and includes an officer of the Government lent to the 
Board; 

(f) ‘Pay’ means the pay as defined in the Fundamental Rules and Supplementary Rules appli¬ 

cable to the servants of the Government; 

(g) ‘Schedule’ means the Schecule appended to these rules. 

3. Application.—These rules shall apply to the post specified in column 1 of the Schedule. 


- 

— 
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4. Scale of Pay and Qualifications.—The Scale of Pay attached to the said post is given in column 
4 of the Schedule. Minimum qualifications for the direct recruits and those recruited on short-term contract 
basis shall be as specified in column 8 of the Schedule. 

5. Methods of recruitment.—The method of recruitment and other matters relating to the post 
shall be as specified in columns 11 and 12 of the Schedule. 

6. Age.—The maximum age limit at the time of selection for direct recruitment to the said post 
shall be as specified in column 6 of the Schedule. 

7. Disqualifications.—No person, — 

(a) Who has entered into or contracted a marriage with a person having a spouse living ; or 

(b) Who, having a spouse living, has entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post : 

Provided that the Central Government, may if satisfied that such marriage is permissible under the 
personal law applicable to such person and the other party to the marriage and that there arc 
other grounds for so doing, exempt any person from the operation of this rule. 

8. Reservation and other concessions.—The appointment to the said posts shall be subject to 
reservations and other concessions required to be provided to any category or class of citizens from time 
to time by the Government of India. 

9. Medical Certificate.—A medical certificate of fitness from a competent authority shall be re¬ 
quired from the person at the time of his joining the post. 

10. Period of Probation.—The person appointed to the post under these rules, by direct recruit¬ 
ment or by promotion, shall be on probation in that post for a period of two years with effect from the date 
of his regular appointments in which he is declared by the appointing authority to have commenced probation 

Provided that the appointing authority may, for reasons to be recorded in writing extend the period 
of probation by such period or periods as it deems fit. 

11. Termination of Service or probation.—(i) The appointing authority may terminate the services 
of the officer appointed to the post by direct recruitment or revert without assigning any reasons the officer 
appointed to the post by promotion to the post held by him before such promotion during or at the end 
of the period of probation or the extended period of probation, if his work or conduct in that post is found 
to be unsatisfactory. 

(ii) If his work and conduct were found to be satisfactory during the period of probation, the appo¬ 
inting authority shall, as soon as the prescribed period of probation is over or during the extended period 
of probation or after its completion, as the case may be, declare that he has completed his probation satis¬ 
factorily. 

12. Tension benefits.—The pensionary and reUicmcnt benefits and other conditions of service ot 
officers shall be such as may be prescribed from time to time under relevant rules made under the Act. 

13. Other conditions of service.—The other conditions of service of the persons appointed to the 
said posts in respect of matters for which no provision is made in these rules shall be the same as are for ihe 
time being applicable to officer of corresponding category in service in the Government. 
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SCHEDULE 

Post Number Classifi- Scale of Whether Age limit Whether Educational and other 

of posts cation of pay Selection for benefit qualifications 

post or direct of service, required for 

non-Sele- recruits admissible direct 

etion under recruits 

post. rule 30 of 

Central 
Civil 
Service 
(Pension) 

Rules, 

1972 


1 

2 

3 - 4 

5 6 

7 

8 

Director 

1 *(1988) 

Rs.4500- 

Selection Preferably Yes, to 

1. Science Degree in 

of Tea 

“‘Subject 

150-5700- 

below 

direct 

Science/agriculturc 

Develop¬ 

to 

(Revised). 

50 years 

recruits 

from a recognised 

ment 

variation 



only. 

University. 


dependent 




2. 10 years experience in 


on work¬ 




tea plantations at the 


load. 




managerial level. 


Note.l : Qualifications are 
relaxable at the discre¬ 
tion of Selection Commi¬ 
ttee in the case of candi¬ 
dates otherwise well 
qualified. 

Note.2 : Qualifications re¬ 
garding experience are 
relaxable at the discre¬ 
tion of Selection Co¬ 
mmittee in the case of 

candidates belonging to 

the Scheduled castes or 
Scheduled Tribes if at 
any stage or selection, 

the Selection Committee 
is of the opinion that suffi¬ 
cient number of candi¬ 
dates from these commu¬ 
nities possessing the re¬ 
quisite experience are 
not likely to be available 
to fill up the vacancy 

reserved for them. 
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Whether age p nd Period of Method of iecru- In case of recruit- Composition o'’ Circumstances 

education ti probation, itment vheihet In mml by pioinot«'n/ ScWtion in which 

qualifications if any direct recruitment deputation/lransfcr Committee for Union Public 

prescribed for or by promotion grades from which considering Service Co- 

direct recruits or by deputation/ promotion/deputa- Selection/ mmission is 

will apply in the transfer and tion/transfer to Confirmation to be consul- 

case of promo- percentage of be made ted in making 

tecs. vacancies to be recruitment 

filled by various 
methods. 

9 10 11 12 13 14 


No Two years By promotion. By Promotion : 1. Secretary/ Not 

(for direct failing which by Plantation Officer Additional applicable, 

recruits direct recruit- and Deputy Director Secretary, 

only), ment. of Tea Development Ministry of 

of Tea Boardjbotb Commerce 

in the scale of Rs. Chairman. 

3000-5000) with at 2. Joint Secretary, 
least 8 years regular Ministry of 
service in the grade. Commerce 

Or in case of non Member, 

availability of any 3. Chairman, Tea 
officer in the above Board—Member, 

two posts, the Senior 

Assistant Director of 4. A member of the 
Tea Development Executive 

and the Assistant Committee of 

Plantation Officer Tea Board— 

(Both in the scale Member, 

of Rs. 3000-4500) 
with at least 10 years 
of regular service. 


[F.No. K-l 2013(3)/85-Plant.A] 
MR SIYARAMAN, 
Jt. Secy. 
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